@ HACKTHEBOX

Improve technical
onboarding and
talent development

Navigate cybersecurity talent development, from
onboarding to career growth

Current industry challenges

@ Rapidly evolving 2 skin shortages and 222 Diverse skill sets
threat landscape 2‘8% talent gap QnW and roles

Stay ahead on emerging Source talent from a pool of 2.5 Access diverse content for
threats with a tailored million community members all skill levels and focused
onboarding and training on the HTB Platform, assess job role paths and
programs ensure your candidates via unique exercises certifications, to address
team is equipped to tackle to qualify technical candidates, individual's unique skills
the latest challenges, upskill and certify security development needs -
keeping your organization professionals and tie progress all mapped to MITRE

one step ahead of to career development and ATT&CK and NIST NICE
potential breaches. performance goals. frameworks.

Integration of new technologies Hands on practical development
> The rapid integration of new Our hands-on exercises and real-world

technologies like Al and blockchain simulations provide your team with the
necessitates continuous learning. HTB not practical experience they need to effectively
only covers the latest tools and technologies mitigate threats. By offering practical labs for
but also provides ongoing development skill enhancement, we empower your team
opportunities to ensure your team remains to proactively combat cyber threats while
proficient in leveraging these innovations preventing burnout through continuous
effectively. learning and skill development.

Expected outcomes
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Reduced Increased Improved
onboarding time coverage of MITRE employee retention and
or NIST skills promotion rates



Attract, upskill and retain top
cybersecurity talent

Our upskilling platform has helped brands like these
build safer, attack-ready organizations:

Google @ Deloitte. = TOYOTA pum’n:{

Easi empowers Purple team training while
decreasing onboarding times by 40% m X () HACKTHEBOX

i iAVi : Trained on D d Increased
Being able to invite new starters is ocreass

a great feature. It allows us to more @ @ '
accurately measure a new hire's 55 ‘
knowledge and how to build upon it.

different MITRE onboarding times time spent training
Mickey De Beats, Red Team . & e
CyberSecurity Consultant at Easi

Hack The Box solution

Capture The Flag Capture The Flag
(CTF) Benchmark

Assess and benchmark teams and individuals,
to better understand what improvements are
needed based on an individual's performance.

Academy for Business
Learn

Provide new employees with the skills and
tools to deliver daily tasks according to their
job roles and responsibilities.

Dedicated Labs

Practice

Provides new employees the skills and tools
to deliver daily tasks according to their job
roles and responsibilities.
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